


MANAGING DIRECTOR'S PROFILE

AHMAD HELMI IBRAHIM

‘Delivering ordinary peaple s extraordinary dreams”

Helmi’s expertise and enthusiasm for
managing training & development result in
an innovative and dynamic approach to
training, ensuring program content is
current and relevant to the specific needs
of clients. With 15 years of experience in
the training industry, Ahmad Helmi brings a
wealth of knowledge gained through
working with some of Malaysia's and Asia’s
largest and most prestigious corporations,
government agencies and private sectors.

Former General Manager Nota Asia (M)
Sdn Bhd a training company with over 12
gears of experience. With a humble

eginning as a Sales Executive in Nota Asia
in 2002, Helmi has proven his capabilities
in the Sales area with great achievement of
having client accounts more than RM 1
million annually. This enable him to be
appointed as the General Manager of the
company.

[he Power of [earning

...... Llarity frees peaple to do the right thing.

Being the Director for Fusionspace
Solutions Sdn Bhd and NQC Technology
Sdn Bhd., Helmi ensures that the company
are delivering extensive range of courses
on Information Technology and Soft Skills.

He believes in the Power of Learning,
where clarity frees people to do the right
thing. When people understand the
process or principles then they will
perform to their real capacity. After the
training session, they will have the
knowledge and confidence to act in ways —
discovering cost savings, improving process
efficiencies or coordinating day-to-da
actions more effectively — that add value to
their business.

Beside training and development activities,
Helmi also has experience in Application
Development project for government
agencies and ministry.

Clients: Drganizations that he has worked with include:-

o PETRONAS ICT Sdn Bhd

« Bank Pembangunan Malaysia Berhad
« MOSTI

* [Dewan Bahasa & Pustaka.

* Western Digital

* Masterplan Consulting

« Suruhanjaya Syarikat Malaysia.

* Weststar Aviation Services Sdn Bhd
« Tokio Marine Insurans (M) Bhd

o PETRONAS Dagangan Berhad

* SME Bank

o Multimedia Development Corporation Sdn Bhd (MDeC)
o Edaran Computer

« PERDDUA

« System Consultancy Services Sdn Bhd

» Suruhanjaya Komunikasi dan Multimedia Malaysia

* Ministry of Defences



WE MAKE IT CRYSTAL CLEAR

NIC Technaology is a solutions
company providing solutions
that maximizes productivity for
organizations by harnessing
the power of information
technology.

We create and provide solutions
and programs that enable
organizations to increase their
competitive edge and deliver
results beyond their current
performance. It is our dedication
to excellence and setting high
standards that see our clients
soar to a new degree in
productivity consistently.

Solutions Services aside, our Business
Skills and Information Technology
programs are top-class, instructor-led
trainings conducted by highly
experienced consultants.

If you are looking for a place that integrates [T and
Business Skills training with the latest and most
innovative training programs, welcome to NOG
Technology.

Thus. it is our privilege that NOC Technology is
recognized as one of the country's leading skills
training providers with the vision of Delivering
ordinary people’s extraordinary dreams in
meeting the ever accelerating demands of the
industry.

NQC Technology — Delivering ordinary
people’s extraordinary dreams

In NQC Technology, everything we do is
about delivering ordinary people’s
extraordinary dreams— for both corporate
and individuals. The high pace of change
in the world over the last decade has
created many new trends. Even though
the changes are varied and different across
industries, one universal fact remains -
competition has increased for both
corporate and individuals. However, on
the positive side, so have possibilities. And
realizing these possibilities starts with the
people — people equipped with the right
skills and knowledge will be empowered to
realize possibilities.

Our services serve to deliver ordinary
people’s extraordinary dreams for our
clients, whether they are corporate or
individuals. We help our corporate clients
delivering ordinary people’s extraordinary
dreams for the company by harnessing the
power of properly skilled people
maximizing the use of technology. We help
our individual client empower possibilities
by equipping themselves with the best
skills to expand their horizons, giving them
power to choose the best career path.

As we deliver ordinary people’s
extraordinary dreams for our clients, we
also apply the same principle to our
Beople. Energy has to be created first

efore it can be transferred. In order to
deliver ordinary people’s extraordinary
dreams for our clients, firstly, we must
deliver IT with our staff. Our staff is people
who care about people, working in an
environment, which encourages learning,
open communication, and trust, delivering
ordinary peoples extraordinary dreams for
you, the organization and our valued
clients.




WE MAKE IT CRYSTAL CLEAR

Vision

Delivering ordinary people's extraordinary dreams

. To create clarity and help people develop real and lasting knowledge -
so they can work more efficiently and productively.

2. We provide specially tailored solutions to turn companies from non-
performers to industry [eaders.

d. Our approach is simple, usable, highly practical, and fun so that
participants learn faster, remember more and achieve maximum
results.

Objective

We focus on closing the skill gaps via training. Our training and
consultation have help people in building their own successful business.

Value and Ways of being;
N - Next Big Thing
0 - Quality of Services

C - Committed to Excellence




THE POWER OF LEARNING /
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Clarity frees people to do the right thing

An NOC Technology delivery approach leads to those “Ahal"moments: the initiative understanding
of business processesor principles. Lack of true understanding is often why people can't perform
to their real capacity. After the training session.they will have the knowledge and confidence to
act in ways -discovering cost savings, improving process efficiencies or coordinating day-to-day
actions more effectively-that add value to your business.

Clearly Ingenious

At the heart of every NOC

Technology solution is our
methodaology; The Power of
Learning.

|t incorporates relevant hands on
activities in the appropriate
business context,so people clearly
understand the actions they are
supposed to take and the reasons
for doing so.

S




THE POWER OF LEARNING //

Why does The Power of Learning work? Every NIC Technology learning program incorporates
five key elements needed to ensure lasting knowledge and make change happen:

Dialogue - Invite people to be a part of the process, simply by starting a dialogue.

We help create discussion around your vision or goals to promote understanding and
generate support.

Consistent messages - A clear, consistent messages leaves no room for distortion or
misinterpretation. We help identify and communicate the precise message or message you
wish to share, creating unity and mutual understanding .

Discovery - People learn by experience - their own. Only then will they remember what
they've learned and use it to take the appropriate action.

Visualization - Our solutions help everyone in the organization visualize cause and effect,
understand the impact of decision and, ultimately, create their own “mental map” of what
needs to happen in order to achieve a desired mission, vision or goals.

Action - Our learning solutions create the timeliness and urgency that mobilizes teams of
peaple - from small groups to several thousand - into action.

S



OUR SERVICES

First-rate People & Prominent Partnership

We take every opportunity very personally. Every client
is important to us and we want to be part of your
success. We believe in throwing ourselves into
challenges that push us to be even more innovative and
empowering ourselves professionally, to be
distinguished in the marketplace. to meet, if not exceed,
our investors' expectations.

Understanding Our Core Business Operations

Our core service is to provide training and building of skills for IT and Business, as well as Solutions Services that no
government statutory bodies or other organizations can do without.

We have grown to adapt to meet the expectations and demands of industries, workforce and social groups.
Today, NOC's business operations are diverse and organized into 3 domains:

- Information Technology - Business Skills - Solution Services.

Information Technology

We would love to show you our entire portfolio of [T related
programs that focus on optimizing clients operation needs and
demands while implementing trouble-free technology that
develops the knowledge and skills of the industry's workforce.

Basic application, design and multimedia, advanced technical
networking, programming and security skills, you name it. We
have a wide range of certification programs from Microsoft,

Cisco, Adobe, Autodesk, Comptia and ITIL .

Can't find your favored software developer on the list? No worries, this is just the tip of the iceberg.

Business Skills

We want to help improve our clients’ way of doing business. In fact, we run business programs that are delivered using
contemporary, yet time proven training methods that effectively improvise every aspect of a business, be it managing
strategies or customer relations.

Our consultants offer specific business expertise to help our clients realize the results in every aspect of business
processes. Here's where you come in: we will be working closely with you, together, we will discover the solutions to your
business problems, however complex it may be.

The most frequent requested programs by our clients are:
- Business Improvement - Change Management - Coaching & Mentoring

- Human Resource - Communication Skills - Sales & Marketing

- Finance




NGC SOLUTIONS SERVIGES /

Harnessing the power of information technology as a strategic asset

NIC's solutions team was set up to provide high quality cost-effective solutions. As a professional IT training provider,
NIC Technology has a huge source of invaluable knowledge resource from its team of trainers and consultants. These
people are products experts and the range of products knowledge is immense once combined. NG employs this pool of
extensive and in-depth expertise to supports our clients' technology requirements. Through the ongoing delivery and
integration of strategic technology capabilities, we help our clients improve their competitive position. Harnessing
technology as a strategic asset allows companies to continually improve the delivery of products and services to their
customers.

All of NOC's solutions services offerings are completely flexible. We customize our approach to each company and
engagement, either assuming full responsibility, share the responsibility with the customer, or just providing the
resources required using a just-in-time approach. NOC's specialty in solutions services include:

|. Human Resource Solutions
a. Iraining Needs Analysis

Our training needs analysis is a unique and powerful tool in |dentification of training requirements through skill sets at
multiple levels. It enables ease in creating, planning and strategizing training needs, which includes budget allocation
system and a report system that outlays the results of trained candidates.

b. Total Compensation Strategy Review

- Develop a comprehensive compensation plan for client based upon an objective analysis and evaluation of job
content. Such compensation plan must provide internal equity and yet to be competitive in the industry in attracting and
retaining qualified employees

- Develop a reward strateqy philosophy and strategy that will serve as a foundation of all reward programs
- Establishment of new compensation framewark
- Assess the need for revision of client current salary structure and allowance harmonization

- Recommend implementation strategies including calculating the cost of implementations

- Establish current short term incentive plan which will drive the performance culture




NOC SOLUTIONS SERVICES o

Builds workforce capability to support business model Rewards are marketplace competitive
= Strengthens employment brand for attracting and =  Growth opportunities and future here are known

retaining talent = [Communicates company's values, goals, priorities and
= Increases the return on reward investments direction while reinforcing the message with rewards in
= Balances the need for consistency and governance line with the company's priorities and direction

while supporting organizational flexibility = Recognizes and differentiates the “right” performance.

and reflected in my pay and growth

= |dentifies the value of career along with current pay and
benefits

= [reates a unique and differentiated employment value
proposition/brand

Successful £SToutcomes

Affordable and sustainable costs

Predictable costs and cash flow
Costs are in line with competitors

Appropriate balance between pay and performance

Linking strategy to compensation design

Our approach to compensation consulting engagements stems from a “total compensation” perspective, including
evaluating the competitiveness of base salary, short and long-term incentives and benefits, where appropriate.

Our paint of view is that total compensation should align with organization's mission, values and business goals.
Emphasis is also placed on the consideration of “key stakeholders” in establishing an organization's compensation
philosophy.

Organizational strategy |:> Human Capital strategy |:> Eumpe":f:ﬂz:us::ﬂtegyﬁ

Design Strategic
compensation
investments

Implement

Enhanced
business

Communicate Tesults

Measure and monitor

S




NOC SOLUTIONS SERVICES /

Overview of Proposed Project Approach And Deliverables

Objective: Develop total rewards strategy to ensure alignment with business strategy, competitiveness with market and

fair pay for performance

Phase I Phase 2 Phase 3-
Diagnosis Design Delivery and Communication

Project

Review

Planning & Strategy
Current State Setting

) Week 1-8

Job
Evaluation &
Grading

Structure

Market
Assessment

» d

Project Timeframe: Approximately 7 months

Salary
Structure
Design &

Review

Variable
Incentive
Plans Design

(STI & LTI)

Benefits
Review &
Design

Transition
Plan (with
Migration
Cost
Analysis)

Implementa-
tion Guide &
Communica-
tion Plan

Week 3-19 - Week 20-28 :




NOC SOLUTIONS SERBVIGES

2. Corporate Video & Photography
3. Deployment & Cloud Configuration Services
a. Azure AD Connect Synchronization
b. Office 364 pro plus deployment for up to 20 desktops using 00T

c. AWS (Amazon Web Services)

4. Cloud loT Dashboard Architecture
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WHAT WE DFFER TO OUR CLIENTS

What We Offer To Our Clients

We look forward to opening up new doors and
building a sustainable relationship with you. Yes,
you.

We are ready to be committed to you, to stick by
you during challenging times, to play a significant
role in your business lifetime.

Are you up for a long term partnership with us?

Customized Contents

NUC Technology offers the flexibility to customize a
program according to your preference and
requirements. Like how each individual has a unique
curve, we understand every business have different
needs.

Think of us as your personal trainer who will
customize a relevant training program to suit your
organizational body, and budget.

Training Needs Analysis

We will work together to discovering the areas that
require improvements by determining the cause
factors.

By identifying the participants’ strengths and
weaknesses, we are able to focus on developing the
right skills to meet your business objectives.

7

Blended Learning

One of the major concerns our clients have is the
time factor. We also try our best to meet other

concerns such as timing, transportation, modules,
study environment etc. The good news is, we hear

you.

NOC's Blended Learning is the most flexible solution,
designed to suit clients' diverse learning
requirements; offering instructor-led training,
consulting, on-the-job coaching or a combination in
accordance to clients’ preference.

Accessing Our Participant's Progress

We will run pre and post assessments to determine
the effectiveness of our training. Employers are
able to monitor participants’ progress, and decide
on the next course of action based on these
assessments.

Let Us Come To You

Can't come to us? Not a problem.

Our program can be delivered outside of NIC's
premises according to our client's preferences.

Flexible Schedules

Our clients have a wide choice of class schedules
available every day, inclusive of weekends and
EVENINgs.

Accessible Locations

Choose between our two training facilities located
in Kuala Lumpur and Petaling Jaya. Or opt for us to
come to your office instead. Whichever works for
you, works for us.

S



Fact Sheet

Company Name: NOC Technology Sdn Bhd
Company No: B04535-M

Registered with: Ministry of Finance (MoF)

Human Resource Development Fund

(HRDF)
Head Office
Unit 27-6, Block F2, Jalan PJU /424, Dataran

Prima,

47301 Petaling Jaya . Selangor Darul Ehsan.
Tel: 603.78052088 Fax: 603.7803 6948

General E-mail: ahil@nge.com.my

Our training venue is located in prime business
areas, in Megan Avenue ||, Jalan Yap Kwan Seng,
Kuala Lumpur.

With fully equipped and network computer training
rooms, our training facilities are

designed to provide clients with a comfortable and
conducive learning environment.

We take every effort to make sure that our clients
get the best experience with us.
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OUR CLIENTS //
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TRAINING CALENDAR 2020

Microsoft

Installation, Storage, and computer with Windows Server

70-740 2016 4 2800 6-9 - 2-5 - 4-7 - 1-4 - 2326 - 2-5 -
70-741 Networking with Windows Server 2016 4 2800 - 10-13 - 13-15 - 10-13 - 19-22 - 12-15 - 7-10
70-742 |dentity with Windows Server 2016 2800 - - 16-19 - - 21-24 - 17-20 - 16-19 -
70-410 Installing and Configuring Windows Server 2012 4 2800 - 17-20 6-9 - 1-4 - 3-6 = 5-8 = 1-4
70-411 Administering Windows Server 2012 4 2800 13-16 - 1619 - 4-7 - 6-9 - 2124 - 16-19 -
70-412 Configuring Advanced Windows Server 2012 Services 4 2800 - 2427 - 2730 - 1518 - 1013 - 19-22 - 14-17
70-698 Installing and Configuring Windows 10 4 3200 - 1013 - 1316 - 8-11 - 10-13 - 1215 7-10
697-1C Installing & Configuring Windows 10 OR 4 3200 20-23 - 9-12 - 18-21 - 13-16 - 1-4 - 9-12
70-697 697-2B Deploying & Managing Windows 10 using Enterprise
Services 4 3200 - 24-27 - 27-30 - 22-25 - 24-27 - 26-30 - 21-24
70-346 Managing Office 365 Identities and Requirements 4 3500 Upon Request
70-347 Enabling Office 365 Services 4 3500 Upon Request
70-480 Programming in HTMLS with JavaScript and CSS3 4 3800 Upon Request
70-486 Developing ASP.NET 4.5 MVC Web Applications 4 3800 Upon Request
70-461 Querying Microsoft SQL Server 12/14 4 3800 Upon Request
70-462 Administering Microsoft SQL Server 12/14 Databases 4 3800 Upon Request
Implementing a Data Warehouse with Microsoft SQL Server
70-463 12/14 2 3800 Upon Request
70-764 Administering a SQL Database Infrastructure 4 3800 Upon Request
70-765 Provisioning SQL Databases 4 3800 Upon Request
70-761 Querying Data with Transact-SQL 4 3800 Upon Request
70-762 Developing SQL Databases 4 3800 Upon Request

70-410 Installing and Configuring Windows Server 2012 4 2800 - 17-20 6-9 - 1-4 - 3-6 - 5-8 -
70-411 Administering Windows Server 2012 4 2800 13-16 - 1619 - 6-9 - 6-9 - 21-24 - 16-19
70-412 Configuring Advanced Windows Server 2012 Services 4 2800 - 24-27 - 27-30 - 15-18 - 10-13 - 19-23 -
70-413 Designing and Implementing a Server Infrastructure OR 4 3500 Upon Request

70-414 Implementing an Advanced Server Infrastructure 4 3500 Upon Request

Installation, Storage, and computer with Windows Server

70-740 2016 4 2800 6-9 - 2-5 - 4-7 - 6-9 - 1-4 2-5
70-741 Networking with Windows Server 2016 4 2800 - 10-13 - 13-16 - 8-11 - 10-13 - 12-15 7-10
70-742 I|dentity with Windows Server 2016 4 2800 - - 16-19 - - 22-25 27-30 - 21-24 16-19
70-744 Securing Windows Server 2016 4 3500 Upon Request

70-345-1A Administering Microsoft Exchange Server 2016 4 3800 20-23 = 16-19 4-7 20-23 7-10 23-26
70-345 70-345-2A Designing and Deploying Microsoft Exchange
Server 2016 4 3800 - - - 20-23 15-18 3-6 12-15 8-10
70-339-1A Planning and Administering SharePoint 2016 4 3800 Upon Request
70-345 70-339-2A Essentials of Developing Windows Store Apps
Using C# 4 3800 Upon Request
70-483 Programming in C# 4 3800 6-9 - 9-12 - 12-15 - 6-9 - 1-4 - 9-12 -
70-484 Essentials of Developing Windows Store Apps Using C# 4 3800 - 10-13 - 13-16 - 8-11 - 10-13 - 5-8 - 7-10
70-485 Advanced Windows Store App Development Using C# 4 3800 Upon Request
70-487 Developing Windows Azure and Web Services 4 3800 Upon Request
Managing Project with Microsoft Project 2013 3 1800 13-15 19-21 18-20 15-17 4-6 17-19 22-24 10-12 28-30 5-7 9-11 1-3
Microsoft Project 2013 Advanced 2 1800 Upon Request
Microsoft Access VBA Programming 2 1800 Upon Request

Managing Your Finances using Microsoft Excel 2 1800 Upon Request




TRAINING CALENDAR 2020

MS Word

Beginner 1 300 Upon Request

Intermediate 1 300 Upon Request

Advanced 2 600 Upon Request

MS Excel

Beginner 1 300 Upon Request

Intermediate 1 300 Upon Request

Advanced 2 600 Upon Request

MS Powerpoint

Beginner 1 300 Upon Request

Intermediate 1 300 Upon Request

Advanced 2 600 Upon Request

MS Access

Beginner 1 300 Upon Request

Intermediate 1 300 Upon Request
— | i P A e 0 e

Microsoft Office2006

MS Word

Beginner 1 300 Upon Request

Intermediate 1 300 Upon Request

Advanced 2 600 Upon Request

MS Excel

Beginner 1 300 Upon Request

Intermediate 1 300 Upon Request

Advanced 2 600 Upon Request

MS Powerpoint

Beginner 1 300 Upon Request

Intermediate 1 300 Upon Request

Advanced 2 600 Upon Request

200-120 CCNA Routing & Switching 5 2500 13-15 10-14 16-20 13-17 4-8 15-19 13-17 10-14 21-25 19-23 23-27 14-18
210-260 CCNA Security 4 3500 20-23 - 23-26 13-15 12-15 - 13-16- - 3-6 - 16-19
200-355 CCNA Wireless 4 3500 - 1720 - - - 1518 - 5-8 - 1215 - 14-17
200-150 Introducing Cisco Data Center Networking v6 (DCICN) 4 5000 Upon Request
200-155 Lrétzcst::lljg.l;;g Cisco Data Center Networking Technologies 5000 st s
300-101 Implementing Cisco IP Routing (ROUTE v2.0) 3800 - 17-20 20-23 8-11 - - 19-22 - 14-17
300-115 Implementing Cisco Switched Networks (SWITCH v2.0) 4 3800 20-23 - 23-26 - 4-7 - 6-9 - 2124 - 16-19 -
Troubleshooting and Maintaining Cisco IP Networks
300-135 (TSHOOT v2.0) 4 3800 - 2427 - 2730 - 2427 - 2629 - 2630 - 26-31
Cisco Certified Network Professioanl - Security (CCNP
Security) 16 15000
Implementing Cisco Edge Network Security Solutions
300-206 (SENSS) 4 4500 Upon Request
300-210 Implementing Cisco Threat Control Solutions (SITCS) 4 4500 Upon Request
300-208 Implementing Cisco Secure Access Solutions (SISAS) 4 4500 Upon Request
300-209 Implementing Cisco Secure Mobility Solutions (SIMOS) 4 4500 Upon Request
300-360 Designing Cisco Wireless Enterprise Networks
(WIDESIGN) 4 4500 Upon Request
300-365 Deploying Cisco Wireless Enterprise Networks
(WIDEPLOY) 4 4500 Upon Request
300-370 Troubleshooting Cisco Wireless Enterprise Networks
(WITSHOOT) 4 4500 Upon Request
300-375 Securing Cisco Wireless Enterprise Networks
(WISECURE) 4 4500 Upon Request

;ig:gg; A+ PC Hardware & Software Maintenance 4 2800 = 10-14 23-27 20-24 = 15-19 20-24 = 21-25 = 23-27 =
N10-006 Network+ - Networking Essentials 4 2800 - 24-27 30-31 1-2 - 29-30 1-2 24-27 2830 5-8 = 1-3
&gjgi Linux+ 5 4500 20-23 10-14 23-27 20-24 - 15-19 20-23 - 21-25 - 23-27 -
SY0-401 Security+ 4 2800 - - 23-26 20-23 18-21 - 20-23 - 21-24 - 23-26 -
SK0-004 Server+ 4 2800 - 1720 - 2023 - 2225 - 17-21 - 1922 - 21-24
PKO0-004 Project+ 4 2800 Upon Request

CV0-001Cloud+ 4 3500 20-23 = 23-26 20-23 18-21 - 20-23 - 21-24 19-22 23-26 -
CS0-001CSA + 4 4000 = 17-20 = 20-23 = 22-25 = 17-21 - - - 21-24
FCO-U51IT Fundamental 4 2800 Upon Request




TRAINING CALENDAR 2020

>
(@)

ndroid A
EXAM COURSE
CODE TITLE
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Linux

EXAM
CODE
101-400
102-400
201-400
202-400
RH 124
RH 134
RH 254
RH 199

EXAM
CODE
170-061
120-062
1Z0-063
170-803
170-804
1Z0-808
1Z0-809
170-882
170-883

EXAM

Java Fundamentals for Android Development
401 Android™ Application Development
402 Android™ Security Essentials

403 Monetize Android Applications

COURSE
TITLE

LPIC-1 Linux System Administrator 101
LPIC-1 Linux System Administrator 102
LPIC-2 Linux System Engineer 201
LPIC-2 Linux System Engineer 202
Red Hat Linux System Administration |
Red Hat Linux System Administration Il
Red Hat Linux System Administration Il|
RHCSA Rapid Track Course

Oracle

COURSE
TITLE

Oracle Database 12C: SQL Fundamental
Oracle Database 12C: Installation & Administration
Oracle Database 12C: Advanced Administration
OCA - Java SE7 Programmer |
OCA - Java SE7 Programmer ||
OCA - Java SE8 Programmer |
OCA - Java SE8 Programmer ||
MysSQL 5.6 Developer
MySQL 5.6 Database Administrator

Java Technology

COURSE

CODE TITLE

1Z0-803 OCA - Java SE7 Programmer |

170-804 OCA - Java SE7 Programmer ||

1Z0-808 OCA - Java SE8 Programmer |

170-809 OCA - Java SE8 Programmer ||
J2EE Technology
Java Server Pages (JSP)
Java Server Faces (JSF)
JQUERY
XML Programming Using Java
Object Oriented Programming with Java
JavaScript for Web Development ( Baisc & Intermediate )
Java Messaging Services ( JMS )
Asynchronous Javascript and XML ( AJAX)
Architecting and Designing J2EE Application
Object Oriented Analysis and Design Using UML
Developing Applications for the J2EE Platform
Enterprise Javabeans (EJB)

Programming / Development

EXAM COURSE
CODE TITLE
Object Oriented Programming with C++
Object Oriented Programming with Java
Introduction to Visual Basic. Net
Introduction to ASP. Net

ASP.NET Programming using C# OR VB
Programming in C#

Programming in Visual C++ using MFC
HTML 5

HTML 5 & CSS

Introduction to XML

Fundamentals of AJAX Programming
AJAX - JAVA Script & XML

70-483

DAYS

DAYS

w

s~ B BB

DAYS

L I L R N BT, ]

DAYS

A BB A D RPL, PO BENWSED™DESDDD

DAYS

W NWBNDDBE DD WWRSPS

FEE
(Rm)
2000

3800
2000

2000

FEE
(Rm)

4500

12000

3800
3800
3800
3800

FEE
(RM)
4800
4800
4800
3800
3800
3800
3800
3800
3800

FEE
(RM)
3800
3800
3800
3800
3800
3800
3200
1800
3800
4500
3800
1000
3800
3800
3800
3800
3800

FEE
(RM)
3800
3800
2800
2800
3800
3800
3800
1800
3800
2800
1800
2800

Jan

Jan

Jan

Jan

Jan

2020
Feb Mac Apr May Jun  Jul
10-13 - 13-16 - 15-18 -
17-20 - 20-23 - 22-25 -

Upon Request

Upon Request

2020
Feb Mac Apr May Jun  Jul
10-14 23-27 20-24 - 15-19 20-24

Upon Request

Upon Request
Upon Request
Upon Request
Upon Request

2020
Apr May Jun Jul
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request

Feb Mac

2020
Apr  May Jun  Jul
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request

Feb Mac

2020
Apr May Jun Jul
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request
Upon Request

Feb Mac

Aug
10-21

17-21

Aug

Aug

Aug

Aug

Sep

Sep

21-25

Sep

Sep

Sep

Oct
12-15

23-26

Oct

Oct

Oct

Oct

Nov

Nov

23-27

Nov

Nov

Nov

Dec
14-18

21-24

Dec

Dec

Dec

Dec




TRAINING CALENDAR 2020

Beginner and Intermediate 3 2500 8-14 - 18-20 - 9-10 - 22-24 - 17-20
Advanced 2 1800 - 1819 - 1-2 - 3-4 - 5-6 -
Beginner and Intermediate 3 2500 - 1820 - 15-17 - 19-21 - 21-23 -
Advanced 2 1800 - 2122 - 1819 - 22-23 - 2425 -
Beginner 2 1800 - 1112 - 1-2 - 2425 - 5-6 -
Intermediate 2 1800 - 1314 - 3-4 - 26-27 - 7-8 -
Advanced 2 1800 Upon Request

Beginner and Intermediate 2 1800 22-23 - 19-20 - 13-14 - 22-23 - 17-18
Advanced 2 1800 24-25 - 21-22 - 1516 - 2425 - 19-20
Basic 2 1800 18-19 - 1-2 - 2425 - 5-6 -
Intermediate 2 1800 Upon Request

Certified Associate in Project Management (CAPM) Upon Request
Project Management Professional (PMP ) Upon Request

PHP & MySQL (Introduction) Upon Request
PHP & MySQL (Advance) Upon Request
Web Programming with PHP Upon Request
170-882 MySQL 5.6 Developer Upon Request
170-883 MySQL 5.6 Database Administrator Upon Request

IPV6 4 3800 Upon Request
Joomla 3 2800 Upon Request
Autocad 3 2800 Upon Request
iOS Application Development 4 3800 Upon Request
Certified Data Centre Professional (CDCP) 2 2500 Upon Request
Zend Framework Training: Fundamentals 4 3800 Upon Request
Vmware vSphere - Install, Configure, Manage 4 4500 Upon Request
Check Point Certified Security Administrator — (CCSA-NG) 3 4000 Upon Request
Certified Informations System Security Professional (CISSP) 4 5000 Upon Request
Digital Marketing - Facebook Advertising 2 1800 Upon Request

Lab Rental

Computer Lab (1- 10 PC) Upon Request
Computer Lab (11 - 15 PC) Upon Request
Computer Lab (16 - 20 PC) Upon Request
Computer Lab (21 - 28 PC) Upon Request
Classroom without PC (10 paxs) Upon Request
Classroom without PC (20 paxs) Upon Request
LCD Projector Upon Request




TRAINING CALENDAR 2020

HUMAN RESOURCES / MANAGEMENT

Training Needs Analysis for A Competent Workforce ( TNA )
Kursus Kepimpinan Dinamik Dan Penyeliaan Yang Berkesan
Understanding the Minimum Wages Orders (2012) &
Minimum Retirement Age Act (MRAA) 2012

Pengurusan Rekod & Fail Yang Komprehensif

The Employment Act 1955 (with 2012 amendments)

The Employment Act 1955, Socso Act 1969 & EPF Act 1991
Developing your Human Resource Policy

Handling Difficult Employees

Understanding the Labour Law and Domestic Inquiry

Law Of Termination

Minimum Wages & Minimum Retirement Age

Project Risk Management

Ke Arah Kecemerlangan Perkeranian & Pentadbiran Pejabat
FINANCIAL & TAX

Understanding Malaysian Corporate Tax

Understanding Malaysian Withholding Tax
UNDERSTANDINGS GOODS AND SERVICES TAX (GST) IN
MALAYSIA

Cost Reduction Strategies for Manufacturing Industry

Tax Incentives And Facilities Under The Customs Act
Letters of Credit Operations & Incoterms 2010

Letter Of Credit - Operations

How To Prepare The Payroll

Practical Budgeting & Cost Control Techniques

SALES / MARKETING

The Customer Driven Company

Excellent Customer Service to Achieve High Profitability
Customer Focus Sales

Strategic Marketing Management

Social Media Marketing

Telephone Techniques & Quality Cuctomer Service
Effective Call Handling

Interactive Selling Skill And Behavioural Selling

Quality Customer Service

POSITIVE WORK ATTITUDE TOWARDS CUSTOMER SER VICE
EXCELLENCE

Excellent Retail Management Workshop

PURCHASING / LOGISTICS

Towards Effective Inventory Control & Warehouse
Management

Pengurusan Stor & Pengawalan Inventori Yang Berkesan
Strategic Procurement Practices & Implementation

Store & Warehouse Operations Management

Customs & Formalities Of Import Export

Bill Of Lading (BL) In Shipping

Effective Logistics Management

Shipping Procedures & Documentations With INCOTERM
2010 Usage

Malaysian Custom Procedures

Supply Chain Management

PERSONAL DEVELOPMENT

Professional Office Management

EFFECTIVE SUPERVISORY SKILLS

Creative Problem Solving & Decision-Making for Increased
Productivity

Effective Time And Stress Management

Superior People Management & Team Building Skills
KEY SKILLS FOR HIGH PERFORMANCE IN WORKPLACE
Super Communication & Interpersonal Skills

Writing Clear & Effective Emails

BUSINESS COMMUNICATION AND WRITING SKILLS FOR
OFFICE

FINANCE FOR NON-FINANCIAL PERSONEL

EFFECTIVE SUPERVISORY SKILLS

Effective Presentation Skills

OCCUPATIONAL SAFETY AND HEALTH ( OSHA )
Accident & Incident Investigations

OCCUPATIONAL SAFETY AND HEALTH AT WORKPLACE
1SO 18001:2007 - Internal OH&S Auditor Training
TEAM BUILDING

In House / Customised Training

DURATION STANDARD
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NQC TECHNOLOGY SDN BHD (604a3a-M)

UNIT 27-6, BLOCK F2, JALAN PJU 1/42A, DATARAN PRIMA,
47301 PETALING JAYA', SELANGOR DARLIL EHSAN.
TEL: 603.78002088  FAX:B03.7803 5348 E-MAIL: ARIENQC.COM.MY



